
Poland Spring is 
a proven protector
of state resources

Maine’s strong entrepreneurial spirit

is evident in a number of businesses oper-

ating here. This spirit has fostered an

environment where home-grown compa-

nies like L.L. Bean, Tom’s of Maine and

Poland Spring have achieved local,

regional and national success. That is

why I’m glad you profiled Poland Spring

in your June 26 article.

We can all learn a great deal from the

170-year-old Maine company that has

grown its business during that time, and

done so in a sustainable way. That is why

it is unfortunate to see the naysayers,

some of whom are front people for an

out-of-state group, continue to make their

hyperbolic and misleading claims against

this longstanding, reputable and very

entrepreneurial Maine company.

Poland Spring has a proven track record

of sustaining Maine’s natural resources and

being a good neighbor, despite what the anti-

Poland Spring, anti-business activists pro-

Continued on Page 5...
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Congress passes historic 
chemical regulation legislation

In 1976, Congress passed the Toxic
Substances Control Act (TSCA) to give
the U.S. Environmental Protection
Agency (EPA) the ability to regulate
chemical substance in commerce. These
regulations are important because 96% of
manufactured goods are touched by the
business of chemistry. Unfortunately, the
TSCA has not been updated since its
enactment, which has resulted in the dete-
rioration of the public’s confidence in the
EPA to effectively and properly evaluate
the safety of chemicals. This has led to
individual state’s regulating chemicals
resulting in a patchwork of chemical reg-
ulations that has only caused confusion
for consumers and businesses.

The American Chemistry Council
(ACC) was joined by more than 150
diverse business groups from across the
value chain in support of TSCA modern-
ization, along with environmental groups
including the Environmental Defense
Fund, public health groups like the March
of Dimes, animal rights groups such as
the Humane Society and North America’s
building trades unions. The result of this
is the Frank R. Lautenberg Chemical
Safety for the 21st Century Act (LCSA).
The LCSA passed the U.S. House over-
whelmingly by a vote of 403-12, passed
the U.S. Senate unanimously, was signed
into law by President Barack Obama, and
became law on June 22, 2016−thanks to
the commitment and dedication of Sen.

David Vitter (R-LA), Sen. Tom Udall (D-
NM), Congressman John Shimkus (R-IL),
and Congressman Frank Pallone (D-NJ),
and the desire of many others to ensure
chemicals are being used safely and man-
ufacturers can grow and compete. 

This legislation gives EPA the tools it
needs to regulate chemicals in commerce
more efficiently and effectively and gives
industry a more predictable and uniform
federal regulatory program, all while pro-
tecting consumers and our environment.
Specifically, the LCSA requires that all
new and existing chemicals will be
reviewed for safety through a systematic
risk-based process and requires the EPA to
first focus on chemicals that are the highest
priorities. The evaluation and regulation of
chemicals will be done in a way that sup-
ports economic growth and innovation by
American companies and protects both
American families and the environment. 

The passage of the LCSA is a huge
step for consumers, the environment, and
businesses−but it is not the end. There is
still work to be done to ensure that the
EPA carries out the legislation as
Congress intended. As the EPA works to
implement the new law, the ACC and its
partners will continue to work with the
agency to provide constructive input into
the rule-making process, the prioritiza-
tion and evaluation of chemicals, and the
application of risk management mea-
sures, when necessary. 

EDITOR’S NOTE:  The following letter
to the editor was submitted by Dana
Connors and printed in the July 31,
2016, edition of the Portland Press
Herald. We are reprinting it here for your
information.
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A message from the president...

“Our 2016 Annual
Meeting promises a
“once in a lifetime”
opportunity...”

by Dana Connors

At our Annual Meeting this October, we will have an unusual opportunity to

visit with five Mainers whose dedication and service to our state and our nation

have left an indelible imprint our country’s political landscape.  We hope you will

consider joining us on Friday, October 28 for this “once in a lifetime” opportu-

nity to celebrate the careers of Maine’s most recent U.S. Senators. 

Committed to joining us at Bangor’s Cross Insurance Center on October 28

are Sen. William S. Cohen, Sen. George John Mitchell, Sen. Olympia J.

Snowe, Sen. Susan M. Collins, and Sen. Angus S. King, Jr. Collectively, these

five leaders represent nearly 80 years of congressional service to the people of

our great state.

Each of these former and current United States Senators has served Maine

well throughout their careers and continue to provide for us solid examples of

leadership and public service. To our knowledge, this is the first time all five sen-

ators gather together to discuss their careers and their experiences representing

Maine and the nation. When we reflect on the significance of their careers as well

as their influence and impact in Maine, as well as nationally and internationally,

I hope you share my awe and pride for our little rural state, tucked away in the

northeastern corner of the county, because this special place has produced more

than its fair share of respected, capable leaders throughout its history. 

I hope you will take this unique and special opportunity to join us in saying

thank you to these five incredible leaders at our Annual Meeting on Friday,

October 28. 
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Chairman of the Board of Directors:  
Melinda Poore
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Information in this newsletter is intended to provide
guidance, not legal advice.  Since exact language and
definitions of key terms are critical to understanding the
requirements of legislation, rules or laws, we encourage
you to read each carefully.  Articles and information
contained in this newsletter may be reprinted with attri-
bution given to:  Maine State Chamber of Commerce.
Please address comments to Melanie Baillargeon,
director of communications.  Information about the
Maine State Chamber of Commerce may also be
viewed on the Internet at: www.mainechamber.org.  Our
email address is news@mainechamber.org.

About the Maine State Chamber of
Commerce:  Since 1889, the Maine State Chamber
has been fighting to lower your cost of doing business.
Through our Grassroots Action Network and OneVoice
program, we work with a network of approximately 5,000
companies statewide who see the value in such a service
and provide the financial support that keeps our access,
advocacy, and assistance efforts going strong.  As
Maine's Chamber, we make sure that the business envi-
ronment of the state continues to thrive.  The Maine State
Chamber of Commerce advocates on behalf of their inter-
ests before the legislature and regulatory agencies and
through conferences, seminars, and affiliated programs.  
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A Maine Casino Experience

  

Persons under 21 years of age may not enter the restaurant or casino 
unless licensed as employees. Gambling Problem? Call 2-1-1 for help.

OxfordCasino.com

When you’re looking for a  
good time that’s uniquely Maine,  

look no further than Oxford Casino.  
It’s Wicked Good Fun!

  

 

  
  

  

  

 

  
  

  look no further than Oxford Casino.

A   M   a   i   n   e   Casino  E xpe

good time that’s uniquely Maine,
When you’re looking for a

  

 

  
  

  look no further than Oxford Casino.

ririence

good time that’s uniquely Maine,
When you’re looking for a

  

 

  
  

  

 Gambling Problem? Call 2yees.unless licensed as emplo
ge may not enter the restaurant or casinoersons under 21 years of aP

It’s Wicked Good Fun!
look no further than Oxford Casino.

OxfordCasino.com

  

 

  
  

  

-1-1 for help. Gambling Problem? Call 2
ge may not enter the restaurant or casino

It’s Wicked Good Fun!
look no further than Oxford Casino.

Procter & Gamble celebrates the 
five-year anniversary of the FlexiCenter

On August 11, 2016, Procter &

Gamble celebrated the five-year anniver-

sary of the FlexiCenter, a packaging cus-

tomization facility at its plant in Auburn,

ME. In partnership with the Maine

Bureau of Rehabilitation Services and the

Maine Department of Health & Human

Services, this FlexiCenter facility offers

local employment opportunities for indi-

viduals with physical and developmental

challenges, as well as disabled veterans.

These employees account for at least 30

percent of the facility’s workforce of 55

part-time technicians.

The FlexiCenter operation demon-

strates P&G’s commitment to diversity and

inclusion showcasing the high level of excel-

lence at the Auburn site. The FlexiCenter is

an example of business collaborating with

state government and private agencies to

deliver an incredible opportunity for an

amazing group of people. 

The FlexiCenter is a strong affirma-

tion of P&G’s commitment to diversity,

bringing new jobs and opportunities,

leveraging a broad range of diversity in

an inclusive environment where people

with and without disabilities work side by

side, earning the same pay, receiving the

same benefits and held to the same pro-

ductivity and workplace standards.  We

believe that broadening our workforce by

employing people with disabilities is not

only the right thing to do, but it also

makes good business sense and has bene-

fits which will reverberate across our

company and community.

P&G aspires to be one of the most

diverse companies in the world. We care

deeply about the positive impact of diver-

sity and inclusion on people’s lives inside

and outside of P&G. We want diverse

viewpoints on our business and this hap-

pens when we bring together individuals

from different backgrounds, ethnicities,

cultures, with varied working and thinking

styles, and different talents, perspectives,

and life and career experiences.  Our expe-

rience is that more diverse and inclusive

organizations are more innovative.

Globally P&G currently employs an

estimated 7,000 individuals with a dis-

ability of some kind company-wide and

expects a positive community impact

from this new, innovative facility. 

About Procter & Gamble: P&G serves consumers around the world with one of the strongest
portfolios of trusted, quality, leadership brands, including Always®, Ambi Pur®, Ariel®, Bounty®,
Charmin®, Crest®, Dawn®, Downy®, Fairy®, Febreze®, Gain®, Gillette®, Head & Shoulders®,
Lenor®, Olay®, Oral-B®, Pampers®, Pantene®, SK-II®, Tide®, Vicks®, and Whisper®. The P&G
community includes operations in approximately 70 countries worldwide. Please
visit http://www.pg.com for the latest news and information about P&G and its brands.
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Experience Rockland’s Newest  
Boutique Hotel

As businesses in Maine are seeing an
increase in retiring workers, they contin-
ue to struggle to recruit and retain
employees with the needed skills. One
talent pool they may not be tapping into is
people with disabilities. Maine has a
higher proportion of people with disabili-
ties than the rest of the country, and these
individuals represent a willing, able
workforce. We know the word disability
for many employers can be a scary one,
so the Maine Business Leadership
Network is hosting a series of panel dis-
cussions featuring employers from the
region to share their real-life success sto-
ries. The employers talk very candidly
about the strategies they use to look
beyond individual disabilities in their hir-
ing practices, the partnerships that helped

them along the way, and how hiring peo-
ple with disabilities has increased their
production and overall company morale.

The recent panel in Oxford included
Dana Bullen, president and general
manger of Sunday River; Melanie
Wright, store manager of the Oxford
Walmart; and, Dylan Volk. Dylan was
diagnosed with Asperger’s Syndrome at
the age of eight. Now as a young adult
navigating in the “real world,” he pro-
vides an interesting perspective and
insight into the challenges he’s faced in
his journey through various jobs. Dylan
and his dad, Derek Volk, co-wrote
“Chasing the Rabbit: A Dad’s Life
Raising a son on the Autism Spectrum.”

The event was the first of three that
will be held in various regions across the

state. For more information about the
MEBLN, as well as upcoming events or
how your business can get involved,
please visit www.mainebln.org.

The Maine Business Leadership
Network (BLN) is an affiliate of the
Maine State Chamber of Commerce. It is
a statewide, employer-driven program
designed for business leaders to promote
hiring practices that enable qualified peo-
ple with disabilities to enter and succeed
in the workplace. The program is spon-
sored in part by the U.S. Department of
Labor’s Employment and Training
Administration. For more information,
please contact Amy Downing at the
Maine State Chamber by calling (207)
623-4568, ext. 104, or by emailing
adowning@mainechamber.org. 

Regional panels help employers 
implement best practices 
for hiring people with disabilities

For any employer 
of any size 

anywhere in the state
InternHelpME.com is a

FREE online system that
connects in-state employers
with Maine students for
year-round internship
opportunities.

For more information,
call (888) 340-9990, ext.

109, or visit
www.InternHelpME.com

A program managed by the
Maine State Chamber
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Did you know that musculoskeletal (bone, muscle and joint) disorders accounted
for 32% of all worker injury and illness cases in 2014?* This means that no matter
what job we do − lifting heavy items, bending, sitting too long, reaching or doing the
same tasks over and over − we’re at risk for injury. 

The good news is that work-related musculoskeletal disorders can be prevented.
And, fitting the job to each of your employees (ergonomics) is the key to help reduce
muscle fatigue and joint pain. Here are three tips to promote employee awareness of
bone, muscle and joint health: 
Ÿ Make it a team effort. Send your employees a little e-motivation, and shoot them

emails to remind them to take a break to stretch, take a lap or throw punches in
the air. Giving your employees a gentle nudge to step away from a repetitive task
goes a long way in helping to prevent injury.

Ÿ Hang up posters and fliers. Post fliers and posters in high-traffic areas of your
workplace that feature information such as the proper way to lift heavy boxes or
how to stretch.

Ÿ Talk about ergonomics. Demonstrate how to set up a proper workstation. Teach
your employees how to adjust chair height so knees are about level with their hips.
For an office setting, show your employees how to place items such as the phone and
stapler within easy reach. Make sure to address the main workplace ergonomic risk
factors that include repetition, heavy lifting. and awkward body positions/posture.

Being healthy begins from the inside out…
You can also look for helpful fliers about maintaining good posture and avoiding

injuries at work on Time Well Spent (http://timewellspent.anthem.com/prevention/other-
medical-conditions) to share with your employees today.

Check out the Musculoskeletal Health Kit
(http://editiondigital.net/publication/?i=114145) to spread the word to your employees
about common bone health issues, so they can practice good habits now for long-term
well-being. With this kit, starting and managing a workplace program for bone and
muscle health is a breeze!

Take time to check out Time Well Spent today for all your workplace wellness
needs. When employees feel good, they tend to perform better. That’s why most
Chamber BlueOptions’ plans come with employee discounts on health products and
services, as well as an online health and fitness program. Just contact your Anthem-
appointed insurance producer for more information, or go to the Chamber’s
BlueOptions web page (www.mainechamber.org/blueoptions) to find a producer. 

For more information on the Chamber BlueOptions health plan, please contact
Joyce LaRoche, executive director of the Maine State Chamber Purchasing Alliance,
by calling (207) 623-4568, ext. 113, or by emailing jlaroche@mainechamber.org, or
Amy Downing, program coordinator, by calling (207) 623-4568, ext. 104 or by email-
ing adowning@mainechamber.org. 

*Bureau of Labor Statistics: Nonfatal Occupational Injuries and Illnesses Requiring Days Away from Work 
(November 19, 2015): bls.gov/news.release/pdf/osh2.pdf.

Resources provided by Anthem.com. This information is intended for educational purposes only, and should not be 
interpreted as medical advice. Please consult your physician for advice about changes that may affect your health.
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mote in their propaganda.

There were comments in the article

from the naysayers about overuse of local

groundwater. Well, I think it is important

to point out that regulatory agencies mon-

itor Poland Spring’s withdrawals to

ensure they do not have a negative impact

on the area’s environment or their water

sources. Guess what, Poland Spring pass-

es those tests, among many others.

Poland Spring is among the most

accountable companies in this great state,

especially when it comes to environmen-

tal sustainability. Let’s keep the entrepre-

neurial spirit alive by supporting Maine

businesses like Poland Spring and its hun-

dreds of good employees that are making

important and positive contributions to

the state we call home. 

Poland Spring...
(Continued from Page 1...)

Protecting bones and muscles
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CASELLA, 
YOUR MAINE 
RESOURCE
We o�er sustainable programs to our customers that not only provide sound 
economic and environmental return but also build jobs and careers. We view waste 
as a valuable resource as well as an opportunity for positive change.

Learn how we’re giving resources new life at casella.com and  fb.com/ZeroSort 
or call us at 1-800-CASELLA. 

The end of multiple choice 
recycling! Just toss all your 
recyclables into one bin, we 
take care of the rest. It’s simple, 
convenient and e�ective.

Casella Organics® transforms 
traditional organic waste streams, 
including short paper fiber, ash, 
wood wastes, food wastes and 
biosolids into compost and other 
renewable products.

Waste collection, responsible 
disposal, e-waste recycling and 
LEED certification services for 
material diversion and reporting.

CASELLA RESOURCE SOLUTIONS

RECYCLING  ·  COLLECTION  ·  ORGANICS  ·  ENERGY  ·  LANDFILLS
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SAVE THE DATE...

Election 2016:
Energy, Environment, and the Economy
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  Since 2001, MEMIC has granted 
$140,000 in scholarships for children 

and spouses of workers seriously 
injured on the job.
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Democratic Presidential Candidate
Hillary Clinton is a strong proponent of cli-
mate change action. Republican Donald
Trump has said, “I’m not a big believer in
man-made climate change.” The U.S.
Congress cannot reach consensus on a leg-
islative strategy to combat global climate
change, let alone agree on measures to
reduce air, water, and waste pollution. The
2016 Election will be pivotal for energy,
environmental, and economic policies.

The sharp contrasts among political
candidates on these issues will provide a
lively discussion for E2Tech’s forum on

Connect with us daily 
on these social media 

platforms!

@mainechamber

www.facebook.com/
MaineChamber

www.youtube.com/user/
MaineChamber

www.linkedin.com/group
s/Maine-State-Chamber-
Commerce-3686793

Monday, September 19, 2016, in Portland,
Maine. Democratic and Republican strate-
gists, environmental and business groups,
and our own Members of Congress have
been asked to share their perspectives on
the November election and its implications
for energy security, environmental protec-
tion, and economic development. 

To register or for more information,
please contact Jeff Marks, executive
director of the Environmental & Energy
Technology Council of Maine, by calling
(207) 956-1970 or by emailing jeff-
marks@e2tech.org. 

Mon., September 19, 2016
Hannaford Hall, University

of Southern Maine
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2016 ANNUAL DINNER
The evening of Fri., October 28 « Cross Insurance Center, Bangor
Details pending. To sponsor this event, please contact Melody Rousseau by emailing melodyr@mainechamber.org.

« JOIN US FOR A PROGRAM OF HISTORIC PROPORTIONS «
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