
Question 4 
would give Maine
the third highest 
minimum wage 
in the country

Proposal simply goes
too far, too fast

By Greg Dugal

Question 4, which would give Maine
the third highest minimum wage in the
country, simply goes too far, too fast and
will hurt Maine’s restaurant industry
most of all. While we all can agree that
the minimum wage should increase, the
elimination of the tip credit in this refer-
endum question will change Maine’s crit-
ically acclaimed restaurant industry for-
ever. The tip credit allows for restaura-
teurs to pay half of the prevailing mini-
mum wage (now $3.75 per hour) to
servers who generally make much more
than the remaining $3.75 to achieve the
current minimum wage or exceed it. The
National Restaurant Association estimates
that servers make $16 to $20 per hour
nationwide. In Maine, restaurateurs who
testified in front of the legislature’s labor
committee on similar legislation two
years ago produced payroll records that
showed servers made between $18 and
$30 per hour. There are only seven states
that don’t have tip credit, and the last
one, Minnesota, eliminated it back in
1984. This is not the time to experiment

October 20, 2016

Former Gov. John Baldacci and
Maine’s current governor, Paul LePage,
have both spoken out against statewide
Question 2 (An Act to Establish The Fund
to Advance Public Kindergarten to Grade 12
Education). And when do they ever agree?

They agree because raising our top
individual income tax rate by 42 percent
to the second highest in the nation would
be the equivalent of throwing in the towel
for our state’s efforts to invigorate our
economy. It would ultimately depress
growth and raise less overall tax revenue,
not more. Economic growth, new busi-
ness and the retention of highly skilled
employees will all suffer.

It is understandable that the Maine
Education Association would seek more
dues-paying members, but it would be
detrimental to the future of our young
people and state if there were fewer job
opportunities and less overall tax revenue.

Question 2 proposes to add a 3 per-
cent income tax surcharge to those who
earn at least $200,000 after deductions.
In the short term, this may raise more
revenue, but in the medium to long term,
it is not the path to attracting and retain-
ing the highly skilled leaders and busi-
nesses that create a vibrant economy with

the resulting healthy tax revenues.
A 5 percent tax on a lot returns far

more revenue than a 10 percent levy on a
little. Massachusetts knows this, as do
many other states.

Massachusetts has a vibrant econo-
my, the highest-rated public schools in
the nation, according to Education
Week’s 2016 Quality Counts report card,
and a maximum individual income tax
rate of 5.1 percent. Maine’s Question 2
would raise our state’s top individual
income tax rate to 10.15 percent.

Basic economics tells one this would
undermine our efforts to also become a
similarly leading economy, which would
add ever-expanding revenue to benefit
Maine’s public schools, ranked 14th in
the nation by Education Week.
Ultimately, if Question 2 passes, educa-
tion in Maine would receive less and we
would all be the poorer for it.

Even if the 3 percent surcharge were
to temporarily raise revenues to be dedi-
cated to hiring teachers, we all know
what the various Legislatures have all
done since a 2003 referendum required
that the state cover 55 percent of K-12
public education costs. It has never been

Question 2 sabotages Maine’s economy,
ultimately hurting education

The referendum question would depress growth 
and raise less overall tax revenue, not more

By Peter Anastos, business owner and a resident of Yarmouth, 
as printed in the Portland Press Herald

Continued on Page 6... Continued on Page 7...
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Information in this newsletter is intended to provide
guidance, not legal advice.  Since exact language and
definitions of key terms are critical to understanding the
requirements of legislation, rules or laws, we encourage
you to read each carefully.  Articles and information
contained in this newsletter may be reprinted with attri-
bution given to:  Maine State Chamber of Commerce.
Please address comments to Melanie Baillargeon,
director of communications.  Information about the
Maine State Chamber of Commerce may also be
viewed on the Internet at: www.mainechamber.org.  Our
email address is news@mainechamber.org.

About the Maine State Chamber of
Commerce:  Since 1889, the Maine State Chamber
has been fighting to lower your cost of doing business.
Through our Grassroots Action Network and OneVoice
program, we work with a network of approximately 5,000
companies statewide who see the value in such a service
and provide the financial support that keeps our access,
advocacy, and assistance efforts going strong.  As
Maine's Chamber, we make sure that the business envi-
ronment of the state continues to thrive.  The Maine State
Chamber of Commerce advocates on behalf of their inter-
ests before the legislature and regulatory agencies and
through conferences, seminars, and affiliated programs.  

A message from the president...

“Economic decisions 
face Mainers 
at the ballot box…”

by Dana Connors

There’s approximately three weeks to Election Day. The push is on for cam-
paigns and candidates across the country. Mainers have five referendum issues to
consider, each of which has considerable economic impact. Our board met in
September to discuss each of them and determine this organization’s position on and
role in three of the referendum questions. You can read more about Question 2 and
Question 4 in this edition.

The Maine State Chamber opposes Question 1, which seeks to legalize the pos-
session and use of marijuana. Considering that employers across Maine already have
workplace issues from medical marijuana and the widespread opiod epidemic, legal-
ization of recreational marijuana use expands their workforce/workplace health and
safety concerns to include all workers, not just medical users. We do not agree that
legalization would attract businesses to Maine, grow our economy, or keep our cit-
izens safe. We believe that Maine isn’t ready for this to happen and that it is not the
time for our state to tackle what is really a federal issue.  Ultimately, this is not how
we want to define the Maine brand.

The Maine State Chamber opposes Question 2. We believe that Question 2 is
the wrong solution for Maine’s education funding problem, raising taxes, by more
than $157 million on Maine households. In fact, this law would make Maine’s top
rate the second-highest in the nation, with a rate over 10 percent. Two-thirds of the
taxpayers targeted by this extra income are community based small business own-
ers, many of them local family businesses. The proposal raises taxes without ade-
quately funding all Maine public schools. Towns struggling to pay for schools and
other education infrastructure won’t get any help from this bill. According to the fine
print, all of the money raised by this new tax must be spent on salaries for teachers
and other school personnel meaning that none of this new money can be spent on
fixing school buildings, buying technology, or providing materials for students.
More than one third of the state’s local school districts would receive zero addition-
al dollars raised from this new tax – 60 percent of the money raised from this new
tax goes to 12 percent of towns. That is not fair. All Maine public schools need to
be adequately funded. Question 2 is just too vague and misleading with no guaran-
tees. We must find a better way to give all our Maine students the education oppor-
tunities and experience they deserve. Question 2 is the wrong solution for Maine.

The Maine State Chamber opposes Question 4. While we agree that our minimum
wage should be increased, this proposal goes too far, too fast. It sets Maine up to have
the third highest minimum wage in the country. If this passes, the choices facing employ-
ers will include fewer hours, loss of benefits, possible layoffs, and or price increases for
their products and services. Worse yet, after 2020, wage increases go on automatic pilot,
adjusting annually to the CPI. Sadly it will be folks on fixed incomes affected most. We
want to make sure workers can make a living, but this approach is too extreme.  We
urge voters to vote NO on Question 4, and pledge to work to increase our minimum
wage at a more reasonable and sustainable level this coming legislative session.

That is our take on these critical issues. We encourage you to make the time to
vote on November, and hope you support our positions when you do. Together, as
the Voice of Maine Business, we can build a stable and prosperous Maine economy
for future generations. 
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Maine’s five most recent U.S.
Senators – Secretary William Cohen,
George Mitchell, Olympia Snowe, Susan
Collins and Angus King – will gather
together for a discussion of their careers
and experiences representing Maine and
the nation at the Maine State Chamber of
Commerce’s annual dinner on Friday,
October 28, 2016, at the Cross Insurance
Center in Bangor. The discussion will be
moderated by CNBC Chief Washington
Correspondent John Harwood. 

“Our upcoming dinner is a once in a
lifetime opportunity to celebrate the

careers of Maine’s five most recent U.S.
Senators, and we are honored to host this
unique event where these outstanding
leaders will be gathered together for this
first-of-its-kind discussion,” said Maine
State Chamber of Commerce President
Dana Connors. “These five Mainers have
left an indelible imprint on our state and
our country’s political landscape with
their dedication and service, and we look
forward to hearing about their collective
80 years of experiences in Congress.”

“Each of these former and current
U.S. Senators has served Maine well

Maine’s five most recent U.S. Senators 
to discuss their careers at the 
Maine State Chamber’s annual dinner 
on October 28 in Bangor

Former Senators Cohen, Mitchell, and Snowe join 
Senators Collins and King to participate in a unique 
discussion moderated by CNBC’s John Harwood

CNBC Chief Washington Correspondent
John Harwood will moderate the discus-
sion at the Maine State Chamber’s Annual
Dinner on October 28 in Bangor. See page
4 for more information.

throughout their careers, and each contin-
ues to provide solid examples of leader-
ship and public service,” said Maine
State Chamber of Commerce Board Chair
Melinda Poore of Charter
Communications. “It is an incredible
honor for the people of the State of Maine
to have been represented in Washington
by such capable and respected leaders,
and it will be fascinating to learn of their
experiences on October 28.”

Connors added that he is pleased to
host such a nationally well-respected and
experienced journalist as John Harwood
as moderator for the discussion. In addi-
tion to serving as Chief Washington
Correspondent for CNBC, Harwood is a
political writer for The New York Times
and hosts the CNBC Digital original
video series “Speakeasy with John
Harwood.” He also offers political analy-
sis on “NBC Nightly News” and PBS’
“Washington Week in Review.”

The October 28 dinner in Bangor
begins at 4:30 p.m. with a “Taste of
Maine” reception, showcasing an impres-
sive array of outstanding culinary prod-
ucts Maine has to offer. Event sponsors
include Kaplan University, Comcast, TD
Bank, and Central Maine Power
Company. For more information on the
event, please see page 4 or visit
www.mainechamber.org. 

Impact16_19Oct20_Impact_Template.qxd  10/24/2016  4:52 PM  Page 3



4  III  Impact III  10/19/2016 For the most current information, visit www.mainechamber.org

µ COMPANY  INFORMATION µ
Company Name __________________________________________________
Address________________________ City, State, Zip_________________
Phone (______)__________________ Email_________________________

µ ATTENDANCE  PACKAGES µ
o Individual Attendee(s): $75 / person o Table of 8: $575/table

Cancellations must be received in writing prior to Monday, October 17.

1 _____________________________________________________________
2 _____________________________________________________________
3 _____________________________________________________________
4 _____________________________________________________________
5 _____________________________________________________________
6 _____________________________________________________________
7 _____________________________________________________________
8 _____________________________________________________________

µ PAYMENT  OPTIONS µ
o TO PAY BY CREDIT CARD:

Please register electronically by visiting http://events.mainechamber.org.
o TO PAY BY CHECK:  Submit your check (made payable to the Maine State 

Chamber of Commerce) and this completed registration form by mail to Rita Stoddard
at 125 Community Dr., Suite 101, Augusta, Maine 04330.

REGISTER TODAY!
Join us for a remarkable
evening and discussion
with our five honorees.

For more information, please call
(207) 623-4568, ext. 101, or email
rstoddard@mainechamber.org.

For information about REMAINING
SPONSORSHIP OPPORTUNITIES,
please contact Melody Rousseau by
calling (207) 623-4568, ext. 102, or

emailing melodyr@mainechamber.org.

4:30 p.m.
Registration opens

Taste of Maine Reception

6:00 p.m.   Dinner 

7:00 p.m.
Program begins

µ AGENDA µ
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Flip a switch and we’re there!

Supporting the
communities we serve
www.cmpco.com

©2016 Unum Group. All rights reserved. Unum is a registered trademark and marketing brand  
of Unum Group and its insuring subsidiaries. NS16-108

Building a stronger  
community is  
everyone’s business

We’re proud to support the Maine State 
Chamber of Commerce and their mission to 
empower our business community to work 
together and thrive.

SUMMARY: This initiated bill establish-
es the Fund to Advance Public
Kindergarten to Grade 12 Education for
the purpose of improving the ability of the
State to reach the annual target of 55%, as
specified in statute, for the state share of
the total cost of funding public education
from kindergarten to grade 12, and for
increasing direct support for student
learning rather than administrative costs.
Revenue for the fund is generated by a 3%
surcharge on Maine taxable income over
$200,000, beginning with tax years begin-
ning on or after January 1, 2017.

INTENT AND CONTENT
STATEMENT FROM THE OFFICE
OF THE ATTORNEY GENERAL:
This citizen-initiated legislation would
establish a new state fund to support K-12
public education, with revenue generated
by a 3% tax on individual Maine taxable
income above $200,000.

The 3% tax would apply in tax years
beginning on or after January 1, 2017.
The tax would apply only to that portion of
an individual taxpayer’s Maine taxable
income that exceeds $200,000.  Maine tax-
able income means an individual’s adjusted
gross income under federal tax law, with
modifications, personal exemptions and
deductions as provided by Maine tax law. 

All of the revenue generated by this
tax would go into a new state fund, called
the “Fund to Advance Public Kindergarten
to Grade 12 Education” (the Fund), to be
administered by the Maine Department of
Education.  Necessary expenses incurred
by the Department in administering the

QUESTION 2: Do you want to add a 3% tax on individual Maine taxable
income above $200,000 to create a state fund that would provide direct
support for student learning in kindergarten through 12th grade public
education?

Maine Secretary of State’s office produces 
the Maine Citizen’s Guide to the 
Referendum Election to summarize 
referendum questions and their impacts

EDITOR’S NOTE: The following information was compiled from the Maine Citizen’s Guide to
the Referendum Election produced by the Maine Secretary of State’s office. The complete guide
contains information on all of the questions facing Maine voters on November 8. For more infor-
mation, please visit (http://maine.gov/sos/cec/elec/upcoming/citizensguide2016.pdf.

Fund could be paid from the Fund.  
Existing law directs the Legislature to

provide at least 55% of the total cost of K-
12 public education from General Fund
revenue.  The intent of this initiative is
that the Fund would be used to supple-
ment (not supplant) the state’s General
Fund appropriation when that appropria-
tion falls short of the 55% annual target.
It would be used to pay only for “direct
support for student learning.”  This
phrase is defined to exclude salary and
benefit costs for school administrative or
clerical staff.  It includes salary and bene-
fit costs for classroom teachers as well as
associate and assistant teachers, career
technical education teachers, special read-
ing and math teachers, education techni-
cians, special education technicians, liter-
acy specialists, guidance staff, health
staff, librarians and media assistants.  

Monies from the Fund would be dis-
tributed to schools under the existing
school funding formula.  By July 1st of
each year, each school district would be
required to file a report with the
Department detailing how the funds were
used to provide “direct support for stu-
dent learning,” as defined above.  

If approved, this citizen initiated leg-
islation would take effect 30 days after
the Governor proclaims the official
results of the election.  

A “YES” vote is to enact the initiat-
ed legislation. A “NO” vote opposes the
initiated legislation.

Continued on Page 8...

Impact16_19Oct20_Impact_Template.qxd  10/24/2016  4:53 PM  Page 5



done. As they did with the casino and lot-
tery referendums, the Legislature has
found ways around implementing the 55
percent requirement.

Maine does not have a Silicon Valley
or a New York City. We have been try-
ing to build a more vibrant economy for
decades. Other states, such as South
Carolina, Nevada, Alabama and Texas,
have succeeded at this goal in recent
years, attracting large facilities from
Toyota, Apple, Tesla, Samsung, BMW,
Volvo, Mercedes-Benz and more.

One thing those states all have in
common is lower taxes than Maine, vary-
ing from 0 percent to 7 percent. The
skilled employees for these companies
will provide significant increased income
tax revenue in the future.

If one were trying to sabotage our
attempts to invigorate our economy, you
couldn’t do a much better job than
Question 2. Why would a growing tech-
nology company, an auto plant, a medical
professional or a high-tech executive
move here when just over the border in
New Hampshire, they would get a 10 per-
cent raise? Worse still, we would risk los-
ing highly skilled residents presently
residing in Maine.

As it is now, Portsmouth-area com-
mercial real estate brokers will tell you
companies looking to expand will not do
so in Maine because of the income taxes.
Why would we then place an even greater
impediment in the way of growing our
economy by increasing our highest per-
sonal tax rate by 42 percent?

We all want the best possible educa-
tion for our state’s children, but risking
our economy’s future is absolutely not the
way to do it.

In the end, Question 2 is a serious
threat to Maine’s present economy, its
growth and our kids’ futures. It will
result in less revenue for education and
everything else as well.

A “no” vote on Question 2 is a vote
for both Maine’s economy and its young
people. 
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Q2 & Maine’s Economy...
(Continued from Page 1...) Why vote No on Question 2?

We strongly support education for our students, but this bill will hurt them and
their futures. Here’s why.

Maine would have the highest marginal tax rate in the country…
Ÿ It would represent a 42% tax increase on incomes over $200,000.
Ÿ This would be the highest marginal income tax rate in the country until incomes

over $540,000 when California’s marginal income tax rate would exceed
Maine’s. Maine would remain the second highest in the country. 

Ÿ This is a double whammy to those high earners who are losing their charitable
deductions on their tax forms.

This is bad for Maine business and 
will hurt future job opportunities in Maine…
Ÿ This will make it much more difficult for Maine to attract professionals includ-

ing business leaders and including doctors and other health care providers and
entrepreneurs.

Ÿ This will cause outside investors to remove their investments from Maine real
estate and other projects, as they are required to pay Maine income tax at the
marginal rate triggered by their full income.

Ÿ This is detrimental to Maine’s economic growth. The tax would apply to
Maine businesses that pass their income through the owner’s individual income
tax form, including sub-chapter S corporations, Limited Liability Partnerships,
and the other pass-through entities.

This is bad tax policy in so many ways…
Ÿ The trigger of $200,000 is not indexed for inflation.
Ÿ It reinstates the marriage penalty.
Ÿ It is very prescriptive that the dollars raised must go to educator salaries.
Ÿ This bill did not get debated or amended through a legislative process, but was

written by one interest group.
Ÿ Passing complex laws by referendum removes the deliberative process that

makes for more balanced and effective laws.

The final implications of this proposal leave a lot of unknowns…
Ÿ It will be a funding source for education based on an unreliable source of rev-

enue as high income earners see major fluctuations in their incomes from year
to year.

Ÿ Disbursement is ultimately left in politician’s hand as they could change or
clarify the law.

The money raised would be distributed unevenly, 
and usurp local control…
Ÿ Money raised would be allocated by Maine’s education funding formula, which

favors Maine’s higher student population school districts.
Ÿ Rural areas won’t see the benefit, making it harder to recruit teachers to the

rural districts as teacher salaries increase in the urban and suburban areas.
Ÿ It prescribes that the additional funds would only pay for classroom instructor

salaries, and is silent on providing additional funds for classroom resources
like science labs, basic supplies or to create additional student learning time.

Ÿ It does not allow the local school board to spend the additional funds as they
deem appropriate.

Ÿ Some rural, local businesses and individuals will pay the higher tax, but their
local school district will receive little to nothing in return. These are the very
businesses and individuals that support local civic and charitable activities. 
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with a fragile but growing industry here
in the State of Maine.

Restaurants margins are notoriously
thin and may only result in 3% to 5% to
the bottom line. In an average restaurant in
Maine, that would be $24,000 to $30,000
per year. The first year of this proposed
increase based on the elimination of the tip
credit will cost the average restaurant
$19,000, severely reducing profits. This
does not even include the potential adjust-
ment in wages based on the proposed
increase for employees in the $9 to $12 per
hour range. Potentially this could cost a
restaurant $34,000 per year to comply,
quickly wiping out any bottom line.

Contrary to what proponents say,
restaurants will not be able to absorb these
costs. Who will pay? Employees suffering
reductions in hours and/or benefits or
maybe even job eliminations; seniors on
fixed incomes who will find potential
increases of 25% to 50% on menu items;
servers who will receive reduced pay as
Maine residents discount their gratuities
and in some cases eliminate them alto-
gether; and, small business entrepreneur
restaurateurs who will no longer be able
to turn a profit and in worst case scenar-
ios will go out of business. Ask a server
you know how they like the current sys-
tem, and you will see for yourself.

Maine’s restaurant industry, which
generated $2.5 billion in sales in 2015,
has been a bright and shining star in the
Maine economy, when there have been
few. To destroy an industry by forcing it
to give its highest paid employees a 260%
raise is a very short-sighted approach that
may alter your restaurant experience for
the foreseeable future, assuming it sur-
vives. Yes, let’s raise the minimum wage
to a reasonable and sustainable level, but
Question 4 simply goes too far, too fast.
Please vote no on Question 4. 

For more information, please visit
TooFarTooFast.com. Greg Dugal, director of govern-
ment affairs for the Maine Restaurant Association
and treasurer of the Maine People for Maine Jobs
PAC, can be reached by calling 207-623-2178 or by
emailing greg@mainerestaurant.com.
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Q4: Too Far, Too Fast...
(Continued from Page 1...)

VOTE NO
ON QUESTION 4

Don’t Close Us Down
Question 4 may seem fair, but for small restaurants like mine –
it goes too far, too fast.

• A yes vote on Question 4 means Maine will have the 
3rd highest minimum wage in the country – behind 
California and New York City

• There will be a 260% increase in wait staff labor costs

• And a 60% increase for all other employees

Like everyone, we want fair wages, but this goes too far –
too fast. Let’s work together and get this right. Vote NO on 
Question 4.

It’s not just restaurant owners that will be hurt; Question 4 will 
have a devastating impact on Maine workers and Maine 
families. In states and cities that have already raised the 
minimum wage to $12 dollars or more they have seen:

• Fewer hours for employees

• The loss of jobs and benefi ts

• Businesses closing, especially small ones

• Jobs replaced by computers

• Menu prices up 25 to 50%

• Folks on fi xed incomes like senior citizens
bearing the brunt of the impact

Question 4 will change our restaurant forever. Our future is in 
jeopardy.

We want to make sure workers can make a living, but this 
extreme approach won’t work. It will be a disaster for Maine 
workers and Maine businesses. Let’s go back to the drawing 
board and fi nd a reasonable solution for all of Maine.

SAVE
MAINE
JOBS.

VOTE NO
ON 4.

www.toofartoofast.com
Paid for and authorized by Maine People for 

Maine Jobs, PO Box 5035, Augusta, Maine.
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Secretary of State...
(Continued from Page 5...)

FISCAL IMPACT STATEMENT FROM THE

OFFICE OF FISCAL AND PROGRAM
REVIEW: This initiated bill imposes a 3%
additional tax, referred to as a surcharge,
on Maine taxable income in excess of
$200,000 for tax years beginning on or
after January 1, 2017. The surcharge is in
addition to whatever tax would be imposed
on these incomes under current statute or
future statute. Beginning January 1, 2018,
1/12th of that tax year’s estimated collec-
tions from the 3% surcharge will be trans-
ferred monthly to the Fund to Advance
Public Kindergarten to Grade 12
Education. Money in the Fund will be used
to supplement but not supplant General
Fund appropriations for general purpose
aid to local schools (GPA). It is estimated
that amounts generated by the surcharge
would be approximately $142 million
annually, increasing by an additional $12
million or more each subsequent year.

It should be noted that since collec-
tions will begin in calendar 2017 for tax
years that begin on or after January 1,
2017, but transfers to the Fund do not
start until January of 2018, presumably
for tax years that begin on or after
January 1, 2018, it is unclear what would
be done with the revenue collected in and
for the first year. While the intent of the
initiative is to have all collections from
the surcharge be credited to the new fund,
subsequent implementing legislation may
be required to clarify that issue.

It should also be noted that while the
intent of this initiative is to provide addi-
tional funding to local schools over and
above what would be provided without
this initiative (baseline funding), no mech-
anism is provided to prevent future legis-
lators from reducing baseline funding by
an amount equal to a portion of future
estimates of the additional funding provid-
ed by the surcharge. Language in the ini-
tiative does indicate the amount from the
surcharge will be announced “within 14
days after final enactment of the General
Fund appropriation for general purpose
aid for local schools”. However, esti-
mates of the surcharge amount will be
available before the announcement and
may impact budget negotiations on the
GPA baseline appropriation.

SUMMARY: This initiated bill raises the
minimum wage to $9.00 per hour in 2017
and by $1.00 per hour each year after that
until it is $12.00 per hour in 2020.  The
minimum wage then increases at the same
rate as the cost of living.  The minimum
wage for workers who receive tips increas-
es to $5.00 per hour in 2017 and then by
$1.00 per hour each year until it matches
the minimum wage for all other workers,
which occurs no sooner than 2024.

INTENT AND CONTENT STATE-
MENT FROM THE OFFICE OF THE
ATTORNEY GENERAL: This citizen-
initiated legislation would increase the

minimum wage for workers who are paid
by the hour as well as for service work-
ers who are eligible to receive tips.  The
existing minimum wage under state law
(in effect since October 1, 2009) is $7.50
per hour for hourly workers, and half that
amount for service workers who are eli-
gible to receive tips and whose employers
choose to consider tips as part of employ-
ee wages.

For hourly wage-earners, the legisla-
tion would increase the minimum wage to
$9 per hour, beginning on January 1,
2017.  That rate would increase each year
by $1 per hour until it reached $12 per

Continued on Page 9...

2on
No Gain to Maine

2on

All Maine public schools need to be 
adequately funded. Question 2 is just too 

vague and misleading with no guarantees, 
we should find a better way to give all our 

Maine students the education opportunities 
and experience they deserve. Question 2 is 

the wrong solution for Maine.

Paid for and Authorized by No on Question 2 PAC, 
125 Community Drive, Augusta,ME, Jim Rier, Treasurer

QUESTION 2 is the wrong solution for Maine’s 
education funding problem. Question 2 raises taxes, it
doesn’t fund school infrastructure and creates more unfair 
funding distributions for Maine schools and towns.

QUESTION 2 raises taxes, more than $157 million 
on Maine households. In fact, this law would make Maine’s 
top rate the second-highest in the nation, with a rate 
over 10 percent. Two-thirds of the taxpayers targeted by 
this extra income are community based small business 
owners, many of them local family businesses.

QUESTION 2 was written by the teacher’s union, for 
the teacher’s union. Towns struggling to pay for schools 
and other education infrastructure won’t get any help from 
this bill. According to the fine print, all of the money raised 
by this new tax must be spent on salaries for teachers 
and other school personnel meaning that none of this new 
money can be spent on fixing school buildings, buying 
technology, or providing materials for students. It usurps 
local control by dictating to local school boards where the 
money must be spent, not where the local need exists.

More than one third of the state’s 
local school districts would receive 
zero additional dollars raised from this 
new tax. That’s right. Towns like Cape 
Elizabeth, Falmouth, and Scarborough 
get millions, while towns like Sedgwick, 
Greenville and West Bath get nothing. 

That is not fair.

We have been down this road
before with promises to pay
for education - the lottery,
casinos, and others and it 
hasn’t happened. Don’t
trust the politicians in
Augusta again.

www.votenoonquestion2.com
www.facebook.com/VoteNoOnQ2

60% of money is given to only 
12% of school districts in ME

QUESTION 4: Do you want to raise the minimum hourly wage of $7.50 to $9
in 2017, with annual $1 increases up to $12 in 2020, and annual cost-of-liv-
ing increases thereafter; and do you want to raise the direct wage for ser-
vice workers who receive tips from half the minimum wage to $5 in 2017,
with annual $1 increases until it reaches the adjusted minimum wage?
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of not less than $5 per hour, beginning on
January 1, 2017, provided that their
workers received at least $4 per hour in
tips.  The minimum cash wage would
increase by $1 per hour on January 1,
2018, and each year after that, until it
reached the same amount as the adjusted
minimum wage for hourly workers.  

If approved, this citizen initiated leg-
islation would take effect 30 days after
the Governor proclaims the official
results of the election.  

A “YES” vote is to enact the initiat-
ed legislation. A “NO” vote opposes the
initiated legislation.

FISCAL IMPACT STATEMENT
FROM THE OFFICE OF FISCAL
AND PROGRAM REVIEW: The Bureau
of Labor Standards within the Maine
Department of Labor will require General
Fund appropriations of $16,500 per year
for each of the 4 years that the minimum
wage is increased and for any subsequent
year that the minimum wage would be
raised by the Consumer Price Index for
Urban Wage Earners and Clerical Workers
for the Northeast Region. Of this annual
amount, $3,500 per year would be for
updating the minimum wage poster and
other related publications, $5,000 would be
for postage costs to distribute the updated
poster and publications and $8,000 would
be for travel costs associated with compli-
ance, education and outreach.

The first step on the lowest salary
rate schedule in State Government is
$8.43 per hour. Currently there is no one
being paid at that level. There are cur-
rently 2 employees being paid $9.41 per
hour. The 4-step increase in the minimum
wage in the proposed initiative may not
increase salary costs to the State until the
$10.00 per hour rate begins on January 1,
2018. The future State Government
impact of the changes to the minimum
wage will depend on the salary schedules
in place at the time the increases occur
and cannot be estimated at this time.

The increased wages required by this
initiative would create costs to municipal-
ities which would vary by individual
municipality. As with State Government,
the municipal impact would depend on
the existing rates of pay for the lowest
paid employees in each municipality at
the time a higher wage would be imposed
and cannot be estimated at this time. 

amount of the increase in the cost of liv-
ing that year, calculated according to the
Consumer Price Index and rounded to the
nearest multiple of 5 cents. 

For service workers paid partially
with tips, the legislation would require
employers to pay a minimum cash wage

hour in 2020.  After 2020, the minimum
wage would increase each year by the
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Secretary of State...
(Continued from Page 8...)

Other cities are increasing wages, Maine is just following 
along with the trend – why is that wrong?
Well, let’s look at the results: In Seattle, unemployment is up, jobs are 
disappearing, workers are getting fewer hours and businesses are 
closing. The real impacts of these types of minimum wage increases 
are just beginning to be understood. This is too risky for Maine. Let’s go 
back to the drawing board and find a compromise that works.

Are tipped employees going to be affected by this 
increase?
Here is what you need to know about the referendum question in terms 
of tipped employees:

• First of all it’s a 260% increase in the wages. It goes too far too fast.

• No other state or city has included tipped employees

• This will create incredible pay gaps between tipped employees 
who are already making more per hour than the people in the 
kitchen – this will make that gap even larger.

• Expect fewer hours for employees, fewer staff and higher prices.

• A study on this specific issue shows that menu prices will likely go 
up 25–50%

How will this affect entry level workers and young people 
seeking employment?
The research shows that higher entry level wages for new job seekers 
such as teenagers will decrease employment on several levels.

1. There will be fewer jobs, as businesses cut back to try and absorb 
the wage hikes

2. There will be fewer hours available for existing workers in another 
attempt to make ends meet.

3. Fewer jobs will be available as employees see less upward mobility 
as wage pressures reduce those middle wage jobs – from 12–17 
dollars an hour as businesses struggle to manage costs.

Are there other groups that will be impacted?
Maine has over 300,000 senior citizens living on fixed incomes. They will 
not be getting raises. They will bear the brunt of the price increase that 
will absolutely occur as the result of the dramatic increase in labor costs.

What happens to folks already at 12 bucks an hour and 
higher?
They get stuck at current pay. Again, another unintended result of this 
dramatic and rapid increase in wages is that it impacts employees and 
businesses. Employees will see wages stagnate near the 12 dollar level for 
longer periods of time, but also many businesses will face unsustainable 
labor costs as they attempt to equalize the wages of employees with the 
new 12 dollar minimum wage. These more experienced employees may 
see wages stagnate, get fewer hours or see job cutbacks as businesses 
struggle to meet the new labor costs and keep the doors open. www.toofartoofast.com

Paid for and authorized by Maine People for 
Maine Jobs, PO Box 5035, Augusta, Maine.
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Isn’t this an issue of fairness?
Look, we can all agree that it’s time to consider an 
increase in the minimum wage, but this goes too 
far and it’s just too fast for most small businesses to 
absorb. It’s a 60% increase, and would put Maine just 
behind California and New York City. Does that seem 
fair to you?

Why do you say it will hurt your business/
restaurant/store etc.?
It’s not about hurting our business; it’s just about our 
ability to absorb a massive increase in labor costs in 
such a short period of time. We can certainly pass 
along some increases to our customers and some of us 
are already paying wages above minimum wage – but 
there is a tipping point where we just can’t compete – 
and this referendum goes too far. Businesses will lose 
and people will lose their job.

Most places in Portland and southern Maine 
are already paying ten dollars an hour for 
employees, what’s the big deal?
That is a great question and makes a very important 
point. Greater Portland is feeling the pressure in the 
labor market and finding employees, as a result they 
are paying more per hour. But does it make sense to 
impose the same pay scale in Portland as you would 
in Skowhegan? This referendum essentially says to all 
of Maine – you have to pay Portland wages. That may 
sound fine, but can all of Maine afford Portland prices? 
It’s a one size fits all approach that just won’t work.

Continued on back.

www.toofartoofast.com
Paid for and authorized by Maine People for 

Maine Jobs, PO Box 5035, Augusta, Maine.FA
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Large Company Category
(250+  U.S. Employees)…
1 Edward Jones, Belfast 

(46 branch offices in Maine);
2 Machias Savings Bank, Machias 

(16 locations);
3 Diversified Communications,

Portland/Bangor;
4 Bangor Savings Bank, Bangor;
5 Redington-Fairview General

Hospital, Skowhegan;
6 InterMed, P.A., South Portland,

Portland and Yarmouth;
7 Sebasticook Valley Health,

Pittsfield;
8 Geiger, Lewiston;
9 Darling’s, Brewer (4 locations);
10 Tyler Technologies, Inc.,

Yarmouth, Falmouth, Bangor;
11 Androscoggin Home Care and

Hospice, Lewiston (5 locations);
12 T-Mobile, Oakland 

(all cities within Maine);
13 New Balance Athletics, Inc.,

Norridgewock, Skowhegan and
Norway;
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SUSTAINABLE 
BUSINESS: 
POWERED BY 
MAINE GREEN 
POWER

Purchase Maine-made renewable 
energy for your business by 
calling 855.234.0188 or emailing 
info@megreenpower.com.

MEGREENPOWER.COM

“Best Places to Work in Maine”
announces top employers in the state

14 IDEXX Laboratories, Inc., Westbrook;
15 TD Bank, America’s Most

Convenient Bank, Portland,
Falmouth, Lewiston;

16 athenahealth, Inc., Belfast;
17 Norway Savings Bank, Portland 

(21 locations);
18 Consigli Construction Co., Inc.,

Portland;
19 Hancock Lumber Co., Casco;
20 Inland Hospital, Waterville; and,
21 Huber Engineered Woods LLC, Easton.

Medium Company Category
(50 to 249 U.S. Employees)…
1 Patriot Subaru, Saco (9 locations);
2 Community Care, Bangor (15 locations);
3 Certify, Inc., Portland;
4 Day One, South Portland (6 locations);
5 Winxnet, Portland;
6 CES, Inc., Brewer (6 locations);
7 INFINITY Federal Credit Union,

Westbrook (4 locations);
8 Allagash Brewing Company,

Portland;

2016

Continued on Page 12...

On Tuesday, October 4, the Society for Human Resource Management’s Maine
State Council (MESHRM) recognized Maine’s top employers for 2016 at its annual
awards and recognition dinner for the Best Places to Work in Maine program. For
the third year in a row, Belfast-based Edward Jones took top honors among large com-
panies (250 or more employees) and Patriot Subaru, located in Saco, was the top medi-
um employer (50 to 249 employees). Claiming the top spot among small employers (15
– 49 employees) was Albin, Randall & Bennett, CPAs of Portland. MESHRM
announced the top 10 companies in each category at the Holiday Inn by the Bay in
Portland, to a packed house of close to 600 people.

The 2016 Best Places to Work in Maine program recognizes companies that have
established and consistently fostered outstanding workplace environments. The assess-
ment process, administered by the Best Companies Group, evaluated each company’s
employee policies and procedures as well as survey responses from the companies’
employees. In August, the Best Companies Group released a list of the 75 companies
that made the cut as an overall Best Places to Work. The program marks the most
recent step in a long-term initiative to encourage growth and excellence among all
Maine companies.

The 75 “Best Places to Work in Maine” ranked as follows:
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Best Places to Work...
(Continued from Page 11...)

9 York County Federal Credit Union,
Sanford (5 locations);

10 Maine State Credit Union,
Augusta/Waterville;

11 ReVision Energy, Portland/Liberty;
12 PCH Media, Portland;
13 Bernstein Shur, Portland/Augusta;
14 Norris Inc., South Portland/Bangor;
15 Kleinschmidt Associates,

Pittsfield/Falmouth;
16 Town & Country FCU, 

South Portland (4 locations);
17 Finance Authority of Maine, Augusta;
18 CashStar, Inc., Portland;
19 Systems Engineering, Inc., Portland;
20 SeniorsPlus, Lewiston (7 locations);
21 Bath Savings Institution, Bath 

(9 locations);
22 Apothecary by Design, LLC, Portland;
23 Damariscotta Bank & Trust,

Damariscotta (5 locations);
24 The Nonantum Resort, Kennebunkport,

Kennebunk and Arundel;
25 Allen Insurance and Financial,

Camden (4 locations);
26 Good Shepherd Food Bank,

Auburn, Hampden, Portland;
27 Moody’s Co-worker Owned, Inc.,

Gorham (9 locations);
28 Maine Credit Union League &

Synergent, Westbrook / New
Gloucester;

29 Dahl Chase Diagnostic Services,
Bangor

30 Connectivity Point, Auburn / New
Gloucester;

31 BlueTarp Financial, Portland;
32 PeoplesChoice Credit Union, 

Saco (4 locations);
33 SymQuest, Westbrook/Lewiston;
34 DSCI, South Portland;
35 GreenPages Inc., Kittery; and,
36 Evergreen Credit Union, Portland 

(4 locations).

Small Company Category
(15 to 49 U.S. Employees)…
1 Albin, Randall & Bennett, CPAs,

Portland;
2 Kennebec Federal Savings,

Waterville;
3 Sage Data Security LLC, Portland;
4 TruChoice Federal Credit Union,

Portland, Buxton, South Portland;

5 Casco Systems, Cumberland
Center/Waterville;

6 Hersey EyeCare, Winterport 
(4 locations);

7 Landry/French Construction Co,
Scarborough;

8 MPX, Portland;
9 Milestone Foundation, Inc.,

Portland/Old Orchard Beach;
10 Workgroup Technology Partners,

Inc., Westbrook (multiple locations
statewide);

11 ETTI, Lisbon Falls;
12 CedarWorks, Rockport/Rockland;
13 SFX AMERICA, Portland;
14 Holden Agency Insurance, Southern

Maine;
15 Virtual Managed Solutions, LLC,

Caribou;
16 Oxford County Mental Health

Services, Rumford/South Paris;
17 Bangor Federal Credit Union,

Bangor; and,
18 TrueLine Publishing, Portland.

Partners endorsing the “Best Places
to Work in Maine” program include the

Maine HR Convention, the Maine State
Chamber of Commerce, the Maine
Department of Labor, the Department of
Economic and Community Development,
and Mainebiz. Sponsors of the event
include KMA Human Resources
Consulting, MEMIC, Heart at Work
Associates, Pro Search, Allagash
Brewing Company and Human Resources
Association of Southern Maine and The
Maine State Chamber of Commerce. The
2016 premier sponsor is JobsinME.com.

The program also helps companies
that want to improve their score. The
Best Companies Group’s “Employee
Feedback Report” is presented to each
participating company, even if it did not
make the list. The report summarizes
employee engagement and satisfaction
data, the “Maine Benchmark Report,”
and the transcript of employee written
comments. The report is used by many
organizations to make significant
improvements in their workplace culture.

Further details about the “Best Places
to Work in Maine” program and the
awards banquet can be found online at
www.bestplacestoworkinme.com. 

A proud supporter of
the Maine State
Chamber of
Commerce

Central Maine & Quebec Railway
700 Main Street, Suite 3
Bangor, Maine 04401
Phone: 207.848.4200 Fax: 207.848.4232
www.cmqrailway.com
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Meetings, Receptions,
Conferences, Banquets

and more!

The Augusta Civic Center is within an hour
and a half drive for more than 75% of
Maine's population and is conveniently
located immediately off I-95.   We are a
full service facility with a 25,000 square
foot auditorium, 23 flexible meeting
rooms, including 2 ballrooms, and a full
kitchen and food service staff on site.  With
over 42 years experience in conventions,
trade shows, conferences and banquets, we
stand ready to serve you!

Augusta Civic Center
Community Dr., Augusta, ME 04330

For information, please call 
(207) 626-2405 or visit us at
www.augustaciviccenter.org

WHAT DOES

MEAN TO YOU?
INNOVATION

Learn more at UNE.EDU. 

When was the last time you updated
your resume? Did you include skills like
problem-solving, critical-thinking, and
communication? According to a study
conducted by LinkedIn in partnership with
the Wall Street Journal, those are exactly
the types of skills and attributes we should
all be highlighting if we want to stand out
in a job search. This week at Pine Tree
Camp in Rome, nearly 180 middle school
and high school students from across the
state gathered for the Jobs for Maine’s
Graduate’s (JMG) annual Leadership
Education Conference (LEC). The confer-
ence is an overnight intensive that gives
students the unique opportunity to learn
those soft skills employers are seeking.

Robbie Clark is an eighth grader at
Winslow Middle School. He said, “When
we’re at school, we’re usually working
by ourselves or with our close friends.
But, here at LEC you have to work with
kids from all over that you’ve never met
before. We have to work together to
solve problems and meet deadlines. It
challenges us.”

Students pursue skills employers claim
are in short supply at the Jobs for
Maine’s Graduate’s annual Leadership
Education Conference 

The conference, held from October
18-21, includes a series of hands-on
activities that require students to practice
their communication, time management,
and teamwork skills. For example, the
Army National Guard was on-hand teach-
ing them how to build emergency shel-
ters. The students had to take some very
basic materials, a few instructions, and
work together to build a functional shel-
ter in a certain amount of time. Chances
are relatively few of these students will
ever need to build a shelter, but the soft
career skills they’re honing will come in
handy throughout their lives.

Ryan Moore, vice president at Bank
of America in Belfast, is a volunteer at
LEC. Moore says, “This type of student
event gives these young people the chance
to get out of the classroom and offers
them the opportunity to practice skills that
are in high demand in the job market.” 

Along with the skill-building activi-
ties, the theme of the conference was
“grit.” Students learned about the impor-

JMG’s Leadership Educatio Conference, held from October 18-21, included a series of
hands-on activities that require students to practice their communication, time manage-
ment, and teamwork skills. Above, students join the Army National Guard to build emer-
gency shelters. The students had to take some very basic materials, a few instructions,
and work together to build a functional shelter within a certain amount of time.

Continued on Page 15...
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CASELLA, 
YOUR MAINE 
RESOURCE
We o�er sustainable programs to our customers that not only provide sound 
economic and environmental return but also build jobs and careers. We view waste 
as a valuable resource as well as an opportunity for positive change.

Learn how we’re giving resources new life at casella.com and  fb.com/ZeroSort 
or call us at 1-800-CASELLA. 

The end of multiple choice 
recycling! Just toss all your 
recyclables into one bin, we 
take care of the rest. It’s simple, 
convenient and e�ective.

Casella Organics® transforms 
traditional organic waste streams, 
including short paper fiber, ash, 
wood wastes, food wastes and 
biosolids into compost and other 
renewable products.

Waste collection, responsible 
disposal, e-waste recycling and 
LEED certification services for 
material diversion and reporting.

CASELLA RESOURCE SOLUTIONS

RECYCLING  ·  COLLECTION  ·  ORGANICS  ·  ENERGY  ·  LANDFILLS
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tance of this combination of passion and
perseverance. “Getting to share my ideas
about grit was my favorite part of LEC,”
says Jamila Jama, an eighth grader from
Lewiston Middle School. “For me, it’s
about giving myself the chance to try
something and fail, and try again, until I
can do it. JMG is the only class where
I’ve actually been encouraged to fail in
order to learn.”

JMG is a statewide, private nonprof-
it working with 6,500 students who face
barriers to education. JMG partners with
public education and private businesses to
offer results-driven solutions to ensure all
Maine students graduate, attain post-sec-
ondary education, and pursue meaningful
careers. JMG is the only nonprofit in
Maine offering a continuum of support
from middle school through college
degree attainment. For more information,
please contact Lisa Gardner by calling
(207) 441-8411 or by emailing lgard-
ner@jmg.org. 

JMG Conference...
(Continued from Page 13...)InternHelpME.com

For any employer 
of any size 

anywhere in the state
InternHelpME.com is a FREE online
system that connects in-state employ-
ers with Maine students for year-round
internship opportunities.

Why You Should Hire an Intern…
Workload Interns bring enthusiasm and innovation to the workplace,

with the ability to complete your company’s projects.

Creativity An intern can contribute fresh ideas to your organization
and positively impact your bottom line.

Recruitment An internship program is a powerful recruitment tool, with
more than 50 percent of interns accepting an employment
offer from their host company.

Retention Internships have a positive impact on long-term retention
of Maine’s workforce.

Get started today with InternHelpME.com!
1. Register Visit www.internHelpME.com to register as

a “New User” and receive your password.

2. List internship Create a job posting for each internship
opportunity you offer.

3. Search for match Add a “Saved Search” to search the student
resumé database for potential candidates.
Click on “Contact” to access a window for
you to send a message encouraging that stu-
dent to apply for your internship.

4. Receive application When a student applies for one of your post-
ings, his/her cover letter will come to you
via email and the resumé will be uploaded to
your online profile for review.

For more information, 
call (888) 340-9990, ext. 109, 

or visit
www.InternHelpME.com

A program managed by the 
Maine State Chamber

Connect with us daily 
on these social media 

platforms!

@mainechamber

www.facebook.com/
MaineChamber

www.youtube.com/user/
MaineChamber

www.linkedin.com/group
s/Maine-State-Chamber-
Commerce-3686793
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From Portland to Presque Isle, WorkHealth, LLC 
partners with employers to offer coordinated 

occupational health services that are timely and 
accessible to meet the needs of your company.

1-844-975-4584
www.workhealthllc.org

email: workhealth@emhs.org

• Assessment and treatment of  
work-related injuries and illnesses

• Physical exams  
(including DOT, pre-employment and specialty)

• Testing services 
- Breath alcohol 
- Spirometry (lung function) 
- Urine drug 
- Industrial audiometry

• On-site ergonomic evaluations
• Respirator fitness evaluations
• Medical surveillance
• On-site medical/nursing services
• Consultations and second opinions
• Return to work evaluations
• Fitness for duty evaluations
• OSHA compliance evaluations

Most Requested Services

Howard Jones, MD  –  
Medical Director
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Maine State Chamber members
encouraged to participate in
National Disability Employment
Awareness month

October is National Disability Employment Awareness Month, and all

members of the Maine State Chamber are encouraged to participate. The pur-

pose of National Disability Employment Awareness Month (NDEAM) is to

educate about disability employment issues and celebrate the many and varied

contributions of America’s workers with disabilities.

Held annually, National Disability Employment Awareness Month is led

by the U.S. Department of Labor’s Office of Disability Employment Policy,

but its true spirit lies in the many observances held at the grassroots level across

the nation every year. Employers of all sizes and in all industries are encour-

aged to participate in NDEAM.

For specific ideas about how your company can support National Disability

Employment Awareness Month, please visit www.dol.gov/ndeam. Suggestions

range from simple, such as putting up a poster, to comprehensive, such as

implementing a disability education program. Regardless, all play an important

part in fostering a more inclusive workforce, one where every person is recog-

nized for his or her abilities, every day of every month.

Taking the Next Step…
If you have questions or concerns that you feel might be holding you back

from hiring someone with a disability, we want to help! Please contact the

Maine Business Leadership Network (MEBLN), and we’ll put you in contact

with another business that has overcome similar concerns.

The Maine Business Leadership Network is an affiliate of the Maine State

Chamber of Commerce. It is a statewide, employer-driven program designed

for business leaders to promote hiring practices that enable qualified people

with disabilities to enter and succeed in the workplace.

For more information about the MEBLN or how your business can get

involved, please visit www.mainebln.org or contact Amy Downing by calling

(207) 623-4568, ext. 104, or by emailing adowning@mainechamber.org. 

Calendar of
Upcoming Events

Board Orientation and
Appreciation Dinner
Monday, November 28, 2016
Harraseeket Inn, Freeport 

(Board event - space limited, by invitation only)

Health Care Forum
Wednesday, December 7, 2016
Bangor Savings Bank, Augusta

2017 Leadership Summit
Thursday-Friday, February 2-3

Sunday River, Newry
(Board event - space limited, by invitation only)

Business Day 
at the Statehouse
Thursday, May 11, 2017
Hall of Flags, Augusta

For sponsorship opportunities, please

contact Melody Rousseau by calling (207)

623-4568, ext. 102, or by emailing

melodyr@mainechamber.org. For more

information or to register for any of these

events, please contact Rita Stoddard by call-

ing (207) 623-4568, ext. 104, or by emailing

rstoddard@mainechamber.org. 
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The second annual E2TECH EXPO
will be the premier energy event of the
year! The U.S. Department of Energy,
Governor’s Energy Office, electric utili-
ties, energy and environmental companies,
advocacy groups, and other top energy
players are on tap to advise attendees on
strategies for Maine’s energy future.
Don’t miss out on valuable networking and
the chance to learn more about the critical
issues confronting the energy, environ-
mental, and Cleantech sectors. 

E2Tech Expo 2016 will engage pri-
vate, public, and non-profit stakeholders
to develop a Maine Energy Roadmap that:

Ÿ Achieves energy and cost savings in
the residential, commercial, industri-
al, and transportation sectors;

Ÿ Reduces pollution and greenhouse
gas emissions; and,

Ÿ Supports the growth of a robust state
energy market and workforce.

Speakers will be asked the same
question: How would you advise the State
of Maine in advancing its energy, envi-
ronmental, and/or economic development
goals? Sessions include:

Ÿ State of the Energy Sector –
Global, National, State: Energy is
the backbone of almost everything
we do. Maine, in particular, has a
unique energy profile with two-thirds
of Maine’s electricity coming from
renewable resources – including bio-
mass, hydro, and wind – and limited
access to natural gas. What is the
current energy landscape in Maine,
and how are global, national, state,
and regional activities affecting

E2Tech Expo 2016:
Energizing Maine’s Future

resources, infrastructure, and mar-
kets across the energy sector?

Ÿ Clean Energy Policy & Procurement
– Regional v. Go-it-alone Approach:
New England, as a region, is looking to
move towards a clean energy future,
while individual states have been devel-
oping and implementing their own poli-
cies for many years. Can a regional
approach to energy policy work, and
how does a patchwork of state energy
initiatives fit into regional plans?

Ÿ Energy Emergency & Assurance –
The Role of Oil and Gas: New
England has neither in-region refin-
ery production nor any pipeline con-
nections to refining centers outside
the region. Given the ongoing legal

Continued on Page 19...
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It’s time to remind women 
to put themselves first

October gives us the perfect opportunity to start the conversation about

the importance of women’s health because it’s National Breast Cancer

Awareness month. Remind the women in your life to take care of themselves

by getting regular breast exams and mammograms (a breast X-ray). It may

help save their life!

Mammograms are essential because the best protection against breast

cancer is early detection. A mammogram takes 15 minutes or less, and it’s

time well spent. Your doctor can help determine when you should have a

mammogram and how often it is needed. Make sure you ask about other

needed women’s health screenings while you’re there.

All women age 40 and above should talk to their doctors about how often

they should get a mammogram. Seventy to eighty percent of breast cancers

occur in women who have no family history of breast cancer. The chance of

getting breast cancer is greater as women age. It’s important to discuss fam-

ily history with the doctor in case you might need a mammogram before age

40, if you have a family history of breast cancer or a personal history of

breast cancer or other breast problems.

We’ve got you covered for all your workplace wellness needs. When

employees feel good, they tend to perform better. That’s why most Chamber

BlueOptions’ plans come with employee discounts on health products and ser-

vices, as well as an online health and fitness program. Just contact your

Anthem-appointed insurance producer for more information, or go to the

Chamber’s BlueOptions web page (www.mainechamber.org/blueoptions.php)

to find a producer. 

For more information on the Chamber BlueOptions health plan, please

contact Joyce LaRoche, executive director of the Maine State Chamber

Purchasing Alliance, by calling (207) 623-4568, ext. 113, or by emailing

jlaroche@mainechamber.org, or Amy Downing, program coordinator, by call-

ing (207) 623-4568, ext. 104 or by emailing adowning@mainechamber.org. 

*Resources provided by Anthem.com
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action between the City of South
Portland and the Portland Montreal
Pipeline (and multiple natural gas
proposals), a discussion on how
petroleum and natural gas moves via
pipelines, rail, truck, and maritime
modes of transportation nationally
and regionally and how Maine is
affected by this system is warranted.

Ÿ Transportation Policy:Maine is one
of the most rural states in the nation,
with almost two-thirds of its popula-
tion living in rural areas. This, along
with aging transportation infrastruc-
ture, creates a challenge for effective
transportation throughout the State.
The carbon cost and oil necessities of
having to ship goods and services
throughout Maine can be extremely
high. But, alternative fuel sources
like biodiesel and electric vehicles
are helping to drive conversation
towards viable solutions.

Ÿ Competitive Market and Workforce
Development: The growing interna-
tional demand for energy technolo-
gies, products, and services, as well
as global efforts to combat climate
change, provide opportunities for
Maine’s knowledge, skills, and capa-
bilities. Understanding how the Maine
labor market is changing is an impor-
tant component of effective public
policy decisions and workforce train-
ing initiatives.

Ÿ E2Tech Talks Focusing on Maine
Innovation & Entrepreneurial
Community: New startups and com-
panies on the rise will present their
innovative technologies tackling how
we capture, use, and report our ener-
gy. Speakers will present in a TED
Talk-style format, providing a quick
seven-minute discussion on their
experiences, innovations, technolo-
gies, and challenges.

If you’re interested in sponsorships or
exhibiting, please visit www.e2tech.org.
Or, if you’d like to attend, register today at
www.e2tech.org/event-2346515. 

E2 Tech Expo 2016...
(Continued from Page 18...)
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