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In November 2016, Maine passed, by
referendum, a proposal to increase the
state’s top marginal income tax rate from
7.15 percent to 10.15 percent—the highest
rate in the country on household income
of $200,000. Maine’s top rate is now
nearly twice the national average of 5.33
percent and the Massachusetts flat rate of
5.10 percent. Our neighbor to the west,
New Hampshire, has no income tax. This
places Maine at both a regional and
national disadvantage in recruiting and
retaining professionals the state needs.

The above chart provides examples of
professions and the income tax burden

writing in 2016, “As states try to foster
economic growth through business-friendly
tax environments, they should keep in
mind that individual income taxes should
be considered alongside corporate income
tax rates. This tax increase would ultimate-
ly make Maine less competitive, giving
Maine the highest top marginal individual
income tax rate in the Northeastern region
of the country.” Scarboro further noted
that, while Maine currently ranked 30th in
the Tax Foundation’s Business Tax
Climate Index, by passing the surtax, “It
would drop to 45th overall, in the bottom
ten for tax structures in the country.” 

faced by those individuals. The Maine tax
calculations use Occupational Employment
Statistics data available at the Bureau of
Labor Statistics for average wage by occu-
pation, and Maine’s individual income tax
tables, Tax Rate Schedule #3 (For Married
Individuals and Surviving Spouses Filing
Joint Returns). The prospective tax change
uses a 10.15% marginal tax rate instead of
the former, 7.15% marginal tax rate. 

While this infographic highlights the
impacts on example professional jobs, Tax
Foundation policy analyst Morgan
Scarboro warned about the impact on busi-
nesses that file income taxes as individuals,

Tax increase places Maine at both a regional and national disadvantage 
in recruiting and retaining professionals the state needs

Impact17_17May25_Impact_Template.qxd  5/25/2017  3:40 PM  Page 1



cumbersome tracking requirements that will
be needed to calculate leave for full and
part-time employees, as well as tracking the
utilization of that leave time. The tracking
of this leave time, particularly for seasonal
and temporary workers, will be difficult
and expensive. Currently,  only  five states
– California, New York, Massachusetts,
Oregon and Connecticut – mandate such
leave, making multi-state employers with
operations here in Maine responsible for
establishing a separate tracking system just
for their Maine operations. Once again, this
will make it more expensive to do business
here than in competing states. 

Rejected by the Senate, the majority
report did make amendments to the origi-
nal language as proposed. First, it clarified
that, if a company offers their employees
leave through a paid time off (PTO) for-
mat, they do not need to add additional
leave time to their plans. Second, the
amendment clarifies that employers are
not required to “cash out” any unused
leave at the time an employee leaves, is
terminated, or resigns.

Despite these changes, businesses’
resources are limited, and they will
absolutely not be able to simply absorb the
costs associated with this bill. This is par-
ticularly true in light of the recently
approved minimum wage increase, the 3%
tax surcharge for education funding − both
approved by referendum last fall − and the
recent, significant increases in health insur-
ance premiums experienced by many
Maine small businesses. Therefore, their
options are less than desirable in this cur-
rent economic reality: Should they elimi-
nate or reduce other forms of leave cur-
rently, and voluntarily, provided to work-
ers; reduce costs in other benefit areas, like
employer contributions to health care pre-
miums; put off creating a new job or
returning a laid-off worker to work; or, lay
off employees to cover their costs?

It is expected the bill will move
through the Maine House of
Representatives, perhaps shortly after this
edition goes to press. The Maine State
Chamber will continue to oppose and fol-
low this bill closely. We will keep
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Information in this newsletter is intended to provide
guidance, not legal advice.  Since exact language and
definitions of key terms are critical to understanding the
requirements of legislation, rules or laws, we encourage
you to read each carefully.  Articles and information
contained in this newsletter may be reprinted with attri-
bution given to:  Maine State Chamber of Commerce.
Please address comments to Melanie Baillargeon,
director of communications.  Information about the
Maine State Chamber of Commerce may also be
viewed on the Internet at: www.mainechamber.org.  Our
email address is news@mainechamber.org.

About the Maine State Chamber of
Commerce:  Since 1889, the Maine State Chamber
has been fighting to lower your cost of doing business.
Through our Grassroots Action Network and OneVoice
program, we work with a network of approximately 5,000
companies statewide who see the value in such a service
and provide the financial support that keeps our access,
advocacy, and assistance efforts going strong.  As
Maine's Chamber, we make sure that the business envi-
ronment of the state continues to thrive.  The Maine State
Chamber of Commerce advocates on behalf of their inter-
ests before the legislature and regulatory agencies and
through conferences, seminars, and affiliated programs.  

Senate rejects paid sick leave bill
Bipartisan “No” vote sends the issue to the House

In a 20-15 vote, the Maine State
Senate has rejected a proposal that would
mandate large and small businesses in
Maine provide some type of sick leave to
their employees.

LD 1159, An Act To Support Healthy
Workplaces and Healthy Families by
Providing Paid Sick Leave to Certain
Employees, sponsored by Sen. Rebecca
Millett (D-Cumberland), would allow full
and part time workers at a business with
more than 50 employees to accrue one hour
of paid sick time for every 30 hours of work,
up to a limit of 40 hours in a year. The
employee would also be allowed to roll over
up to 40 hours of unused leave into the next

year, but again, the employer is allowed to
cap leave used at 40 hours. The leave begins
to accrue upon initiation of work, but the
employee cannot use the leave until they
have been employed at least 90 days.

The employee of an impacted business
would be eligible to use the leave to take
care of themselves or a sick family mem-
ber, or if the employee or a member of the
employee’s family has been the victim of
domestic abuse, sexual assault, or stalking.
The employee may give oral or written
notice of intent to use the leave, but the law
is silent on whether or not the notice is
either before or after invoking their rights
under this law. Similarly, the definition of
“family” or “family member” is undefined.

In addition to requiring larger
employers provide paid sick time, small
businesses with fewer than 50 workers
would be required to provide unpaid sick
leave to their workers in the same manner
as described above. 

After a brief debate, the Senate voted
mostly along party lines, with two
Democrat senators joining all 18
Republicans in opposition to the bill (S-
Rollcall #172).

The issue of providing mandatory
paid sick leave to employees who cur-
rently do not get such a benefit has been
discussed and debated by previous Maine
legislatures. The last time the bill saw
serious consideration was in 2010. In
addition, the legislature considered legis-
lation on the issue in 2004 and again in
2007. In each case, the Maine State
Chamber of Commerce led a coalition of
dozens of other business associations,
opposing such a law as adding consider-
ably to the cost of doing business here.

Many Maine employers do provide
some form of paid leave, in the form of
vacation, holiday or sick time. However,
many businesses do not extend those ben-
efits to part-time, temporary and seasonal
workers. Requiring employers to provide
these workers with paid leave is a signif-
icant departure from current practice. 

Adding mandated paid sick leave will
not only increase the bottom line of many
businesses due to increased paid time off,
but it will also increase costs due to the very Continued on Page 3...
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Digest of 
New Legislation

Maine Chamber staff have studied each of
these recently printed bills to assess potential
impact on business trends.  If you have con-
cerns regarding any bill, please communicate
those concerns to a member of our govern-
mental services staff at (207) 623-4568. 

LABOR
LD 1609, An Act To Support Maine’s
Employers and Encourage Employers
To Hire Young Workers. (Sen.
Cushing, R-Penobscot, for the Office
of the Governor) Joint Standing
Committee on Labor, Commerce,
Research, and Economic
Development. This bill reduces
increases to the minimum wage and
provides a minimum wage of $11 per
hour starting January 1, 2021. The bill
eliminates the annual cost-of-living
adjustment to the minimum wage and
reinstates the tip credit at 50% of the
state minimum wage. The bill allows
employers to pay a training or youth
wage subject to certain conditions
including the training or youth wage’s
meeting or exceeding the federal min-
imum wage established under the fed-
eral Fair Labor Standards Act. The
bill changes the description of certain
salaried employees who are exempt
from the limits on mandatory over-
time. The bill changes the description
of certain salaried employees who are
exempt from the laws governing min-
imum wages. The bill changes the def-
initions of “automobile mechanic,”
“automobile parts clerk,” “automobile
service writer,” and “tip” in the laws
governing minimum wages. The bill
amends the laws governing service
charges in the minimum wage laws. 

Paid Sick Leave...
(Continued from Page 2...)

Chamber members informed as to the
bill’s final disposition in the process. For
additional information or questions,
please contact Peter Gore by calling (207)
623-4568, ext. 107, or by emailing
pgore@mainechamber.org. 

Letter to the Editor of the Portland Press Herald:

Regulate to expand broadband 
while guarding privacy

ance with federal state privacy laws and
regulations.

The Congressional Review Act did
not change or weaken these laws: Those
privacy protections remain firmly in place
under federal regulation and enforcement.

Interestingly, the FCC privacy rules
at the center of this national debate
applied only to broadband providers and
not to big Web companies like Google and
Facebook, two of the biggest collectors
and sellers of consumer data to advertis-
ers. As a result, the FCC’s privacy rules
would have been bad for consumers, lead-
ing to confusion about when and to which
companies the rules applied to.

Going forward, we support a regula-
tory environment that guards against gov-
ernment overreach and allows broadband
providers to continue to contribute to
local Maine economies by investing in
infrastructure, expanding their networks
and enhancing the services provided to
Maine residents and businesses. 

EDITOR’S NOTE: The following Letter to the Editor was submitted by Dana Connors,
president of the Maine State Chamber of Commerce, to the Portland Press Herald. We
have reprinted it here for your review. Posted on May 20, 2017, this letter can be
accessed online at www.pressherald.com/2017/05/20/letter-to-the-editor-regulate-to-
expand-broadband-while-guarding-privacy.

We support policies and regulations
that spur the investment in and build out
of high-speed broadband networks for the
benefit of Maine residents, businesses
and visitors. The broadband ecosystem is
a major contributor to Maine’s economic
growth and provides the state with
tremendous benefits and opportunities.
But these benefits come with a responsi-
bility on the part of broadband providers
to protect the privacy of their customers.

We raise this issue because an April
23 story in your paper suggests that con-
sumers were left with very few privacy
protections when President Trump signed
a Congressional Review Act to repeal
Federal Communications Commission
privacy rules. This is hardly the case.

Broadband providers in Maine and
across America have strong track records
of protecting customers’ personal data
and privacy. They take this commitment
seriously and have long-standing policies
and practices in place to ensure compli-
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2017 REGIONAL 
BUSINESS BREAKFAST 

MEETINGS
from 7:30 a.m. to 9:00 a.m.

Portland Region: Thursday, June 15; UNE Portland Campus

Lewiston/Auburn Region: Thursday, June 22; Hilton Garden Inn, Auburn

Bangor Region: Wednesday, June 28; Hilton Garden Inn, Bangor

Northern Maine Region: Thurs., June 29; University of  Maine, Presque Isle

Maine State Chamber’s annual Regional Business Breakfasts bring “the Chamber to your region,”
enabling us to hear first-hand about the concerns of  each region’s local businesses, as well as providing an
opportunity to present the latest public policy information that employers there need to know. Space is limited
and “first come, first served.” Please RSVP to Amy Downing by emailing adowning@mainechamber.org.

Impact17_17May25_Impact_Template.qxd  5/25/2017  3:40 PM  Page 4


